EMPLOYMENT OPPORTUNI TY ANNOUNCENMENT

DEPARTMENTS OF THE ARWY AND Al R FORCE ANNOUNCEMENT #:  ANG 07- 2006

OFFI CE OF THE ADJUTANT GENERAL

NORTH CARCLI NA NATI ONAL GUARD OPENI NG DATE: 14 April 2006

HUMAN RESOURCES OFFI CE CLOSI NG DATE: 01 May 2006

4105 REEDY CREEK ROAD

RALEI GH, NORTH CARCLI NA 27607- 6410 ANTI Cl PATED FI LL DATE: To be determ ned
POSI TI ON TI TLE AND NUMBER: UNI T/ ACTI VITY AND DUTY LOCATI ON:

El Int Sys Mech Supv 145 Mai nt enance Squadr on,

50103000 NCANG, Charlotte, NC

781054

EMPLOYMENT STATUS:
Except ed Service

GRADE AND SALARY:

TECH
W5-2610-12  $26.04 - $30.38 per hour

WHO CAN APPLY: The area of consideration for this position is FULL TI ME SUPPORT PERSONNEL ONLY.
Applications will only be accepted from current Excepted enpl oyees of the North Carolina Air National
Guar d.

HOW TO APPLY: Applicants interested in the technician position nay apply by subnitting an Optional
Application for Federal Enploynment (Optional Form 612), resune or any other formof application. It is
required that the Knowl edge, Skills and Abilities (KSA's) |listed bel ow be addressed and attached to the
application. Dates reflected on the KSA’s nust mirror dates listed on the application.

NOTE: Information that must be provi ded when applying for a technician position is as foll ows:
announcenent nunber; nane; address; tel ephone number; social security nunber; date of birth; citizenship;
education; work experience; and other job-related qualifications.

Applications nmust be sent to: North Carolina National Guard, ATTN. OTAGNG HRO, 4105 Reedy Creek Road,
Ral ei gh, NC 27607-6410, to be received not later than the cl ose of business on the above indicated closing
dat e.

QUALI FI CATI ON REQUI REMENT:  Must have 36 nonths specialized experience which denonstrates the applicant has
acquired the below |isted KSA's. Education may be substituted for experience when applicable and the
appropriate transcripts are submtted with application.

KNOWALEDGE, SKILLS & ABILITIES (KSA's)

Bel ow are listed the KSA's for this position. Each technician applicant nust address each KSA individually
in paragraph format by explaining any civilian and military work experience (wWth dates) that provida that
KSA. These coments nust be addressed in the order they appear bel ow and attached to the application when
applying for the position. Failure to include attachnent of the KSA Statenent will result in your
application not being considered for enploynent. ASSISTANCE | N COVWPLETI NG THE KSA STATEMENT NMAY BE

OBTAI NED BY CALLI NG 919/ 664-6172.

1 Ability to plan and organize the work of the electronic integrated systens function.

2 Ability to neet deadlines.

3. Know edge of electronic integrated systens functions.

4. Ability to work with others.

5. Ability to oversee and train subordi nate supervisors, to deal objectively with workers
and tender sound supervisory deci sions.

6. Ability to devise new nethods.

CONDI TI ON OF EMPLOYMENT:  Occupants of this position nust maintain continuous mlitary nenbership in the
North Carolina Air National Guard (NCANG. NCANG status (mlitary grade, DAFSC, nmilitary unit) and
experience nust be entered on the application. The recommended applicant will not be approved for

appoi ntnent until they occupy a conpatible AFSC in the NCANG shown under MIlitary Assignment on the reverse
side of this announcenment. The applicant selected for this position will be required to participate in
the Direct Deposit/Electronic Fund Transfer Program The reconmended applicant will not be approved for
pronoti on/ appoi ntment until the appropriate physical exam nation is conpleted.



Announcemnent # ANG 07-2006 (Cont)

M LI TARY ASSI GNMENT:  Assignment in a conpatible Enlisted position in the NCANG
AFSC:  2A0XX. 2A3XX, 2A5XX, 2POXX

EVALUATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent.

PRI NCI PAL DUTI ES AND RESPONSI BI LI TI ES

Pl ans weekly or nonthly work schedul es and sequence of operations. Establishes deadlines and priorities
based on established general schedul es, methods and policies. Determnes skills, materials and equi pnent
required to do the work. Participates in the initial planning of curent and future work schedul es and
devel opnent of budget requests. Provides workload data, estimates, information on staffing needs, and
recommendat i ons as the scheduling of projected work. Wirk Direction. Assigns tasks to be performed
Expl ai ns work requirenments, nethods, and procedures. |nstructs subordi nates on new procedures or mnethods
and provides assistance on difficult or new probl em areas. Reviews work in progress or on conpletion. Mkes
adj ustments as necessary to effectively and econonically acconplish the work. Notes and investigates work
rel ated probl ens and independently inplenments corrective actions which can be taken wi thout affecting work
operations controlled by other supervisors. Assures that equipnent and materiel is avail abl e when needed
Coordi nates work with other units. Administration. Recommends and participates in the selection of
personnel to fill vacancies. Schedul es and approves | eave of subordi nates. Sets perfornmance requirenments
and makes formal and informal performance appraisas. Deternines training needs of subordinates and
arranges for its acconplishment. Counsels enpl oyees on probl ems. Adjusts infornmal conplaints through

di scussions with enpl oyees and union representatives. Takes informal corrective action on conduct or
performance problens. Initiates proposals for disciplinary action where needed. Wrks to achieve the

obj ectives of Governnment-w de progranms and policies, e.g., equal enploynment opportunity and | abor
managenment rel ations. Pronotes the participation of subordinates in prograns such as the suggestion
program cost reduction program etc. Ensures that regul ations governing safety and housekeeping are
observed. Maintains production reports and records. Periodically reviews position descriptions of

subordi nates for currency and accuracy. lnitiates the detailing of subordinates to positions other than
their own. Initiates or participates in review and i nprovenent of work nethods, organizational features
and the structuring of positions to elimnate unnecessary positions and achi eve opti num content in those
remai ni ng. Performs the non-supervisory work of the function as needed. Inplenments safety regulatory
requirements. Ensures that subordi nates wear appropriate safety equi pnent and

foll ow pertinent safety precautions. Prepares for and participates in various types of readi ness

eval uations, inspections, nobilization and command support exercises. May be required to perform such
additional duties as structural fire fighting, aircraft fire/crash/rescue duty, security guard, snow
removal , nunitions |oading and handl i ng, heavy equi pnent operation, naintenance of facilities and

equi prent, or to serve as a team menber on boards to cope with natural disasters or civil emergencies
Performs other duties as assigned

I NSTRUCTI ONS TO COMIVANDERS/ SUPERVI SORS:  Thi s position vacancy announcenment will be given the broadest
possi bl e di ssemination. A copy of this announcenent will be posted to your unit/activity bulletin board

ADDI TI ONAL | NSTRUCTI ONS:

1. Applicants are requested to identify, on a separate sheet of paper, their race and national origin from
one of the followi ng categories: Mle or female; Anerican Indian or Al askan native; Asian or Pacific

I sl ander; Black, not of Hispanic origin; H spanic; white, not of Hi spanic origin. Submssion of this

information is voluntary and will be used in support of the NCNG Equal Enpl oynment and Affirmative Action
Pr ogr amns.

2. An initial, and periodic nedical exanmi nation may be required for jobs located in working areas which
have a hi gh exposure risk to conditions which may result in occupational illness or injury.

3. Participants in the Sel ected Reserve Incentive Programw || be adm nistered as prescribed by NGB
Pamphl et 600- 15

4. A permanent change of station (PCS) will not be authoized for the individual selected for this

posi tion unless agreed upon in advance by HRO and a PCS order is prepared prior to effective date
5. Males born on or after 1 January 1960 must be registered with the Sel ective Service in order to be
consi dered for federal enploynent.

DI STRI BUTI ON:
A B3, CG3, G25 H3 J-3, K3, M N12, P-9, Q W2, Y-2, R HROO, AGAV-1, AGCS 3, DCSANG 1,
DCSLOG (4-4, DCSO -3, DCSPER-3, FMCB-2, 1 G 1, SCSM 1, SRAA-1, VCSOP-1



